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Principles of Labor Legislation. By John R. Connors and John B. An- 
drews. New York: Harper & Brothers, 1917. 

Although this volume has been but a short time in circulation, it is 
already the standard work on the subject. The authors aim to give a survey 
of the more advanced laws, both American and foreign, dealing with labor 
relations. They have laid greatest emphasis upon those problems which are 
in the foreground of public discussion to-day. So we find a full and ade- 
quate treatment of the Labor Contract, Individual Bargaining, Collective 
Bargaining, The Minimum Wage, Labor Hours, Unemployment, Safety and 
Health and Social Insurance. There are abundant and valuable references 
and decisions. The treatment is sympathetic with the needs of labor but 
is fair and scholarly. The concluding chapter lays emphasis upon the vital 
importance of an effective administration of labor laws. In this the authors 
show the steady trend towards a more enlightened judicial enforcement and 
a more sympathetic and effective administration of the labor acts under the 
pressure of organized labor. 

A fair illustration of the thoroughly modern and up-to-date method of 
treatment may be seen in Chapter 6, Unemployment. Here after pointing 
out that this problem completely changes the meaning of all statistics on 
wages and the nominal wage rate, the authors show what a staggering loss 
arises to both workers and employers from this source. The "labor turn- 
over" is now a matter of concern to all progressive employers and is being 
steadily reduced by employment managers. There follows a discussion of 
the regulation of private employment offices and bureaus, the abuses of 
private agencies, the public employment exchanges, state, municipal and 
national, and European national systems. Attention is also given to the 
systematic distribution of public work, the adjustment of regular work and 
the regularization of industry so as to standardize casual employment and 
seasonal work. Each of the problems treated in the other chapters is 
handled in the same broad and practical way. 

The book will be particularly helpful to the attorney, the legislative 

draftsman and the teacher. 

/. T. Young. 

Wharton School, University of Pennsylvania. 



The Psychology of Special Abilities and Disabilities. By A. F. Bronner. 
Pp. 269. Boston: Little, Brown & Company, 1917. 

In the public schools today, aside from the normal, the extremely bright 
and the extremely dull pupils, are two classes of children who have not thus 
far received the special attention which they require: (1) the child who is 
normal except for special mental defects, and (2) the child who, though 
in general mentality below normal, has some special ability, which, if 
developed, might be highly significant for his future welfare. These indi- 
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viduals with special aptitude or defect need adjustment to the social 
organism, that they may not become an economic loss or burden to society. 
So many differences are possible among individuals, that a really compre- 
hensive educational diagnosis of the individual, which must precede any 
attempt to apply special training methods, should not only include the results 
of thorough psychological and physical examinations, but also the data 
concerning heredity, family history, developmental history and environmental 
conditions. The attempt should be made to grade the child up, not down; 
abilities should be stressed and every effort made to improve defects in as 
far as this is possible. 

The author has formulated and outlined a problem hitherto untouched, 
that dealing with special defects and the enumeration of types of individual 
variation. All points discussed are well illustrated by case studies carefully 
selected from the author's own investigations. The limitations of the existing 
methods of dealing with these problems, due in part to the newness of the 
scientific study of human reactions, are frankly acknowledged but suggestions 
for improvement and a confidence in the future of this science make this 
criticism constructive rather than destructive. 

L. Eloise Vest. 

Iowa Child Welfare Research Station. 



A Tkeatise on the American and English Workmen's Compensation 
Laws. By Arthur B. Honnold. 2 volumes. Pp. xxi, 1905. Kansas 
City: Vernon Law Book Co., 1917. 

For a comparative study of English and American workmen's com- 
pensation statutes and decisions, these volumes are exceedingly convenient 
and helpful. 

The first volume is a text-book dealing elaborately with the questions 
arising under the Compensation Acts of the various states. The footnotes 
are replete with citations of decisions of courts, commissions and officers 
charged with the duty of administering compensation law. 

The second volume is devoted exclusively to the publication of the 
text of all of the state compensation acts, the Federal Acts, the English 
Act and a synopsis of the German Act. 

The author's purpose in publishing in full the various acts was to 
enable persons using Volume I readily to refer, in Volume II, to the 
exact phraseology of the act under which a particular decision was ren- 
dered, so as to permit him at once to ascertain whether the decision is 
applicable to the interpretation of the act in which he may happen to be 
interested. As there is a wide difference of expression in the acts of 
the various states, it is this feature of the work under review which renders 
it peculiarly convenient and helpful. 

Naturally a work which undertakes to discuss generally the interpreta- 
tion of upwards of thirty widely different statutes on the same subject, 
cannot elaborately deal with any particular one, and it is inevitable that 



